
 

Stage 1 - Preliminary 
Enquiry received. 

Application form and information pack sent out. 

Application form returned and considered.  

Application to go to next stage. 
 

         YES                                   NO 

Letter/email sent to applicant 
advising them of decision not to 

take application forward. 

Stage 2 – References & Interview 
References applied for. 

References received and reviewed. 

Applicant to be invited for interview. 
 

         YES                                  NO 

Letter/email sent to applicant 
advising them of decision not to 

take application forward. 

Interview 

Review against partner church requirements. 

If no suitable position available, 
inform applicant. Details to be 
kept on file for 12 months or 

until suitable pastorate becomes 
available, whichever is sooner. 

Stage 3 – Introduction to a church 
Discuss applicant with suitable church and supply 
copies of application to leaders. 

Obtain CRB clearance or check if 
already held. 

Church may invite the applicant for interview and 
preaching opportunity. Applicant supplied with 
information re church. 

 
Rural Ministries monitor 

progress, assist, support and 
advise as appropriate. 

Church reaches decision on offering position. 
 

         YES                                                    NO 

Letter of appointment developed and agreed. 

Rural Ministries look for other 
opportunities and make 

introduction. 

Only one introduction made to a 
church at any time. 

Church extends invitation. 
 

          YES                                                   NO 
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